
South Carolina State Employee Grievance Committee 
Grounds for Appeal Form 

SWM-003B 
(Rev. 07/2015) 
Page 1 of 2 

Data Classification: Internal Use 

Please identify which ground(s) listed below from §8-17-340(E) of the S.C. Code of Laws you 
contend would require the Committee to change the agency’s decision.  In addition, state 
why these grounds are relevant to your appeal. 
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(E) The committee may sustain, reject, or modify a grievance hearing decision of an agency as 
follows: 

(1) In cases involving actual or threatened abuse, neglect, or exploitation, to include those 
terms as they may be defined in Section 43-35-10 or 63-7-20, of a patient, client, or inmate by 
an employee, the agency's decision must be given greater deference and may not be altered or 
overruled by the committee, unless the covered employee establishes that: 

(a) The agency's finding that the covered employee abused, neglected, or exploited or 
threatened to abuse, neglect, or exploit a patient, client, or inmate is clearly erroneous 
in view of reliable, probative, and substantial evidence; 

(b) The agency's disciplinary action was not within its established personnel policies, 
procedures, and regulations; or 

(c) The agency's action was arbitrary and capricious. 

(2) In all other cases, the committee may not alter or overrule an agency's decision, unless the 
covered employee establishes that the agency's decision is one or more of the following and 
prejudices substantial rights of the covered employee: 

(a) in violation of constitutional or statutory provisions; 

(b) in excess of the statutory authority of the agency; 

(c) made upon unlawful procedure; 

(d) affected by other error of law; 

(e) clearly erroneous in view of the reliable, probative, and substantial evidence on the 
whole  record; or 

(f) arbitrary or capricious or characterized by abuse of discretion or clearly unwarranted 
exercise of discretion. 

 

Please return this form to: Department of Administration  
     Division of State Human Resources 
     P.O. Box 2825 
     Columbia, South Carolina 29202 
 

Also, please send a completed copy of this document to the agency. 
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